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Name of Institution: Industrial Training Institute,
Bhavnagar
Vidyanagar
o B/h. Bhavsinhji Polytechnic
Address of Institution: Dist. Bhavnagar — 364 002
Gujarat State
Name of Principal: Mr.Bharatsinh M. Chauhan
Contact Details:  Phone: 0278-2424316
Fax: As above
Email: prlbhavnagariti @yahoo.co.in
Y ear of Establishment 1959
Isthe IMC constituted Yes
Building Owned

Date:- 26/04/2007
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INSTITUTIONAL DEVELOPMENT PLAN

SECTION 1: INSTITUTIONAL | NFORMATION

I nstitute M anagement Committee (IMC)

Name of member Affiliation of member
_ _ , Pratima Industries, Ruvapari
Chairman of the IMC Shri Mahedrabhai S. Shah
road, Bhavnagar — 364001
L , Excd Crop CarelLtd.,
Members of IMC Shri Nirgjbhai R. Joshi _
Ruvapari road, Bhavnagar
Steel cast Ltd., Ruvapari road,
Members of IMC Shri B. G. Patd
Bhavnagar — 364001
o Hi-tech Investment Casting
Members of IMC Shri Jatin B. Thakkar
Ltd., Sihor, Di : Bhavnagar
Secretary, Saurashtra Chamber
_ _ of Commerce, Bhavnagar
Members of IMC Shri Pankaj C. Pandya o
OM Print Link Industry,
G.1.D.C. Chitra, Bhavnagar
_ Dy. Director (Trg.), Rajkot
Members of IMC Shri S. A. Pandav
Region, Rajkot.
Member Secretary Shri B. M. Chauhan Principal, ITI Bhavnagar.
Foreman Instructor,
Members of IMC Shri H. L. Chhaya
ITI Bhavnagar.
) Student Representative,
Members of IMC Shri C. U. Parmar
ITI, Bhavnagar
_ Employment Office,
Members of IMC Employment Officer
Bhavnagar

Meeting is arranged in every quarter with IMC.

Support of Local I ndustry

A letter from the IMC Chairperson indicating the managerial and technical support and the resourcesis

attached.

Y ear of Constitution of the M C: - 2006
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INSTITUTIONAL DEVELOPMENT PLAN

From : Mahendrabha S. Shah

CHAIRMAIN - IMC
Industrial Training Institute,
Bhavnagar.
Date: 26/04/2007
To,

The Principal,

Industrial Training Institute,

Bhavnagar.

Sir,

Looking at the Industrial development in Automobile sector Industrial Training
Institute, Bhavnagar which has been selected to be developed as a Centre of Excellence
of Automobile sector. Amidst global boom of Automobile, the world is witnessing a
sea change where Automobile sector has acquired a whole new dimension in the 21%
century. It is the Industry of wheels which keeps the nation on the move. This is a
sector which can be use as alever of Industrial growth and employment.

In accordance to development in Industrial sector numerous courses are being
conducted at Industrial Training Institute, Bhavnagar. Under the Center of Excellence
scheme, Institutional Management Committee is passionate to make all type of
efficient efforts to get necessary co-operation from the local industries and to achieve
targeted goals.

On behalf of Institutional Management Committee, Bhavnagar | wish grand
success to collaborative efforts of the institute and local industries to make the
vocational training global in this worldwide competition.

Thanking You,
Y ours Faithfully,

(M.S. SHAH)
CHAIRMAN,
Institutional M anagement
Committee
Industrial Training I nstitute,
Bhavnagar
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Total Trainees as on Date

INSTITUTIONAL DEVELOPMENT PLAN

Total Males | Females | Scheduled Caste | Scheduled Tribe OBC
Number
Males | Females | Males | Females | Males | Females
1185 1119 66 141 9 20 4 340 16
Budget for Recurrent Cost in 2007-2008 ........... Rs. 17000/-
Trades Taught in I nstitution:
Sr. Student Numbers
Trade Name -
No. 1% Year 2" Year
1 | Dress Making 00 -
2 | Mechanic Diesel 80 --
3 | Welder 12 --
4 | Plumber 14 --
5 Computer Operator Cum 62 -
Prog. Assist.
6 | Machinist 12 08
7 | Electronics Mechanic 21 35
8 Information Tech. & Elec. 19 16
Syst. Maint.
9 | Instrument Mechanic 42 22
10 | Refrigeration & Air 09 19
Conditioning
11 | Fitter 22 17
12 | Turner 14 10
13 | wireman 33 46
14 | Mechanic Motor Vehicle 15 28
15 | Electrician 34 57
16 | braughtsman Civil 29 17
Mechanic Cum Operator
17 Electronics " "
Communication System
18 | Steno Cum Computer - -
(English)
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INSTITUTIONAL DEVELOPMENT PLAN

Sr. Student Numbers
Trade Name 5

No. 1* Year 2" Year

19 | Steno cum Computer 11 -
(Gujarati)

20 | Two Wheeler Auto 37 -
repairer

21 | welder Cum Fabricator 30 -

22 | Armature Motor 48 -
Rewinding

23 | Certi. In Software 56 -
Programming

24 | Certi. In E-Commerce 44 -

25 | AutoCAD 16 -

26 | Marine Engineering 17 -
Technician

27 | Centre of Excellence 92 -
((Automobile Sector) )

28 | Short Term Computer 120 -

Courses;
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INSTITUTIONAL DEVELOPMENT PLAN

SECTION 2: FACTORS AFFECTING THE PERFORMANCE OF THE INSTITUTION

(a) What developments or changes would you like to introduce for better management of
your ingtitution?

i. Functional Autonomy and De-centralization of power for IMC.

ii. Salary package would be offered for a prescribed training to guest lecturer and
contractual staff to fulfill the shortage of staff.

iii. Notransfer of CoE staff for at least five years.

(b) What sort of training does your teaching staff require? What sort of training does
your non-teaching staff require?

i. Traning for operating and maintenance of newer Machinery & Equipments.

ii.  Training regarding the recent devel opment and modernization in teaching methodol ogy.

iii. Industrial training where latest machineries are available.

For non-teaching staff;
i.  Training of Administration and Automation in record keeping.
ii. Training of Computer Operations like MIS, Financial Accounting etc.

(c) What teaching facilities and learning resources does your institution require?

i.  Multimedia Class Rooms, Workshops, Machineries equipments and other infrastructures.
ii.  Advanced machineries and equipments for newly introduced courses.
iii. G-Sat facility isrequired.
Learning Resources,
i. Standard Instructional material in English aswell asin Gujarati.
ii. Latest Audio Visual Aids.
iii. Presentation CDs and latest technological books.
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INSTITUTIONAL DEVELOPMENT PLAN

(d) Could you improve the number of female students in your courses? How would this
be done?
i
il
iii. Modular Employable pattern courses will be introduced.
iv. Increased amount of stipend will be offered for girls.

We will arrange the campaign at girl's school.
IMC will help to give employment to female students.

(e) Could you improve the number of students from disadvantaged backgrounds in your
courses? How would this be done?

Campaign at school level as well as in the dum and rural area to motivate the
disadvantaged backgrounds students.

IMC will help to give employment to these students.

Importance of Short Term Courses and Modular Employable Scheme will be explain to
these group and motivate them to join these scheme freely.

() How could you improve your linkages with the local labour market? Do you need to improve
your linkages with labour markets outside your locality and if so how could you go about it?

Vii.

viii.

Seminar of all Industrialists of the district will help to improve linkage.

Campus interviews will helpful to improve the linkage.

Continuous feed back from industries which absorbed our trainees.

Interchanging faculties from Institute to industries and from Industries to I nstitute.

Job work possibleto do at Institute will be done at Institute.

Old machinery exposed by industries may be utilized for demonstration purpose at
institute.

Workshop with Industry experts from H.R. department can help trainees for
performance development in personnel interviews.

Big industries can be invited for M.O.U., which are stated outside the district, but their
market is in the district also.
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INSTITUTIONAL DEVELOPMENT PLAN

SECTION 3: SHORT AND M EDIUM-TERM GOALSOF THE INSTITUTION

(a) How do you want to use the Project to introduce better management of your institution?

i. Introducing new trades by replacing non popular trades and with the help of project
fund, sanction seat will be increased.

ii. More financial support with specific goal from the project will help to increase
sanction seats.

iii. Project will help to establish e-governance.

iv. S0 certification and TQMS will be obtained.

(b) How do you want to use the Project to provide training to your teaching staff and to your
non-teaching staff?

i. Autonomous of institute with therole of IMC.
ii. Separatefund will help to train teaching and non-teaching staff.
iii. At State or National level, program for training will be helpful.
iv. Project management software will be help full.

(c) How do you want to use the Project to improve your teaching facilities and learning
resources?

i. Fund from the project and IMC will help for selection and procurement of Equipments
and construction of building.

ii. Trainerstraining to improve teaching methodology.

iii. Latest books, technical CDs and multimedia facility will improve the teaching and
learning facility.
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INSTITUTIONAL DEVELOPMENT PLAN

(d) How do you want to use the Project to increase the number of female trainees in your
courses?

i. A new courses and separate new building for female to train 200 female will be
provided in ayear.

ii. Specia efforts to encourage such groups to join multi skill courses and help to give
employment with help of project fund and linkage with the industries.

(e) Useof Project to increase the number of trainees from disadvantaged backgrounds;

i. New employable courses for disadvantaged background students to train 200 students
per year will be provided in a year.

ii. Specia efforts to encourage such groups to join multi skill courses and help to give
employment with help of project fund and linkage with the industries.

(f) Use of project to improve linkage with local or external labour market;

i.  Open house sessions with industrialists twice in a year.

ii.  Survey for introducing new courses oncein a year.

iii. Periodica Industrial visits.

iv. Inside and Outside Campus interviews with the help of Employment office and
appropriate branch of district office quarterly.

v.  Our website will be help full accordingly.
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INSTITUTIONAL DEVELOPMENT PLAN

SECTION 4: ACTION PLAN

Do you intend to establish a Centre of Excellence and upgrade related trades? Yes

If Yes:

Which trade sector do you prefer? Automobile Sector

Why did you choose this sector?
We have chosen this sector because of the recent development is rapid in the automobile
trades. Vast job opportunities are observed in these fields. Multi Skill Modular training is
also useful for employment in recent development of Mechanical and Production sector
industries in the district.

What second preference would you have? No second preference

Which individual trades would you prefer to upgrade?
Fitter

Welder

M echanic diesd

Mechanic Motor Vehicle

Computer Operator cum Programming Assistant.
Electronics Mechanics/ Electrician

ok wNE

We have chosen these trades since different modules of Centre of Excellence in Automobile sector
consst thesetrade' straining. IM C also suggested developing these trades co-relatively.
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INSTITUTIONAL DEVELOPMENT PLAN

What resources do you need to upgrade your ingtitution as a COE or to upgrade selected trades?

Civil works — describe and justify any civil works you want to undertake;

i.  Construction of two workshops for Advanced M odules of Centre of Excellence.

ii.  Construction of Three class rooms on reserved land for advanced module.

iii. Sanitation facilities with drainage link for good house keeping.

iv. Workshop floorings, windows, shutters, Air conditioners etc. for modifications in up
gradation of related trades,

v. Construction of Conference hall, English Communication lab to improve training
facilities.

Goods- describe and justify all goods you want to procure
(a) Equipments

Equipment for advance module of Auto Sector, Module No. 1, 2, 3 and some equipments
for BBBT module are required as per syllabus prescribed by D.G.E.T.

(b) Vehicles

Mini bus required for Industrial Visit.

(c) Furniture

Furniture for Class rooms and Workshop is required as per norms. Old furnitureis required
to be replaced by newer ones.

(d) Books, Learning Resources and Software

i. Booksand software published by NIMI and some popular publications are required time
to time as per development of curriculum and for new sector.

ii. MIS software required.

iii.  Multimedia resources and software is necessary.
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INSTITUTIONAL DEVELOPMENT PLAN

Training of Staff — describe and justify the training needed by your staff. (Please fill-up the
Annexureto IDP)

(a) Training of Teaching Staff

i. Entry Level training to inexperienced instructors.

ii. Advanced/ Refresher training to experienced I nstructors.

iii. Special training for latest equipment at industries or at manufacturing industries who
supply the equipments.

iv. Training is essentia since it should be organized periodically and this process should
be a continuous one.

(b) Training of Non-Teaching Staff
i. Administrative staff requires Asset Management, Financial Management, Resource

Management, Human Resource Management and Record Keeping.
ii. e-governance and MIS software training will be helpfull.

Incremental Operating Costs
(a) Additional Staff - describe and justify any additional staff you need

i.  Threelnstructor staff isrequired for BBBT and Advance module.

ii. OneT.C.P.O.isrequired for monitoring of scheme and survey purpose.

iii. OneFull timelibrarian is required.

iv. Two Contractual, Two Workshop attendant and Two Sweepers are required.

(b) Consumables and Training Materials

i. For practical training, consumable material isrequired. For this, according to syllabus,
monthly planning will be prepared and requirement of consumable articles will be
listed and quarterly procurement will be done.

ii. Routine and preventive maintenance will be carried out as per maintenance schedule.
For this, replacement of parts, circuit and in some cases, annual maintenance contract
charges arerequired to be paid.
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INSTITUTIONAL DEVELOPMENT PLAN

Section 5: Resource Requirements

We need to procure the resources we described in the previous section.

2006-07 2007-08 2008-09 2009-10 2010-11
Civil Works(for Sector Development + Up gradation of related trades)
i 50 Lac + i i i
46 Lac
Goods(for Sector Development + Up gradation of related trades)
Equipments
195 Lac 26 Lac + 2Slac + 26 Lac + 26 Lac +
' 18Lac 20Lac 22Lac 24 Lac
Vehicles
Furniture
i 2Lac + lLac + 2Lac + 2Lac +
lLac 15Lac 2Lac 2Lac
Books, L ear ning Resour ces and Software
102 Lac 125Lac + 135Lac + 265 Lac + 363 Lac +
' 1.25Lac llLac 150 Lac 150 Lac
Training of Non-Teaching Staff
- 0.15Lac 0.20 Lac - -
Incremental Operating Costs
Additional Staff
- 1.75Lac 1.80 Lac 2Lac 2Lac
Consumables, Maintenance and Training Materials
(for Sector Development + Up gradation of related trades)
260 Lac 3Lac+ S5Lac+ S5Lac+ 535Lac+
' 15Lac 15Lac 2.25Lac 225Lac
Total Expenses(for Sector Development + Up gradation of related trades)
4.87 Lac 1519Lac 58.35Lac 65.4 Lac 349.25 Lac
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INSTITUTIONAL DEVELOPMENT PLAN

Section 6: Achieving Sustainability

Industry will help to sustain gains made under the project.

Continuing Support from Industry

(@ Will Industry support (involvement of industry representatives, physical resources,
financial assistance or other support) continue and what form is this likely to take?

i.  Production and job work will be done and services will be utilized to generate revenue
and make training more effective and viable.

ii. Revenuewill be generated by the testing and certification charges.

iii. Inplant training will develop the involvement of industries.

iv. Exchange of faculties and transfer of technology and knowledge of institute and
industries through IMC.

v. Formation of policies for extending training for informal sector and their by local
employment need will befulfilled.

vi. Donations/subsidized purchasing of egquipments and machines.

(b) Any other outstanding achievements of the | ntitute?

i. Wehave created our own institutional website which is running successfully.
ii. Indituteisregisteredto ClI.

ITI Principal IMC Chairman
Signature Signature
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Sl. | Name of the Instructional | Education | Email | Mobile No./ Ingtructor in Isthe Isthe
No. Staff a ID Phone No. which Area Ingtructor | Instruct
/Technica andhowlong | Trainedin or
I Principles | Trained
Qualificat of in Trade
ion Teaching- | area(s)
POT(Yed | (Yes/No
NoO) )
a b c d e f g h
1 CHHAYA HITESH DME - 9428202723 SUPERVISOR NO YES
LAXMIKANT (22)
2 CHUDASAMA YOGESH ITI (WD) - 9375850789 SUPERVISOR YES YES
GAGJBHAI (37)
3 KHASIYA TULASI DME - 9826475882 MECHANICAL YES YES
BACHUBHAI (14)
4 GOHIL ANIRUDDHSINH ITI (TR) - 9924982525 MECHANICAL YES YES
BHAVUBHA (17)
5 GOSALIYA SANJAY DME, - 9925700507 MECHANICAL YES YES
CHANDRAKANT COPA (14)
6 CHANDALIYA MANOJ DAE - 9824507276 AUTOMOBILE YES YES
BHAISHANKERBHAI (14)
7 PATEL VISHAL DAE - 9426245509 AUTOMOBILE YES YES
LALLUBHAI (06)
8 | JADAV JAGDISHBHAI ITI(DC) - 9998886091 CIVIL (24) NO NO
JETHALAL
9 SOPARIYA BHOGILAL DCE - 9426901306 CIVIL (24) NO NO
SHANTILAL
10 | SOLANKI PANKAJ ITI(FT) - 9374626790 MECHANICAL YES YES
MADHUSUDAN (23)
11 | SORATHIYA ITI(FT) - 9825456387 MECHANICAL YES YES
CHANDRAKANT K. (12)
12 | BHAYANI UPENDRA IT(TR) - 9426910739 MECHANICAL NO NO
ARJANBHAI (23)
13 | PATEL RAMESHKUMAR ITI(MH) - 9426920797 MECHANICAL NO NO
BABUBHAI (24)
14 | GOHIL BHARATSINH ITI(MH) - 9879875771 MECHANICAL YES YES
BHAVUBHA (22)
15 | DAVE HARSHADRAI DME - 9824208959 MECHANICAL YES YES
BHURALAL (23)
16 | PATEL UPENDRA ITI (RFM) - - MECHANICAL YES YES
SHANKARLAL (26)
17 | VORA SHAILESH ITI(IM) - 9898566443 MECHANICAL YES YES
BALKRISHNA (24)
18 | BARAD RAMESH ITI(IM) - 9426470065 MECHANICAL NO NO
VITTHALBHAI (12)
19 | TRIVEDI NIKUNJ DME - 9426848675 MECHANICAL YES YES
KETANBHAI (14)
20 | PANDYA DHIMANT ITI(ET) - 9879534724 ELECTRICAL YES YES
BHANUSHANKER (24)
21 | VADGAMA VIJAY ITI(ET) -- - ELECTRICAL YES YES
PREMJBHAI (23)
22 | CHAUHAN VIPUL DEE - 9426995888 ELECTRICAL NO NO
HIRALAL (06)
23 | RAVAL RAMESHBHAI ITI(ET) -- - ELECTRICAL YES YES
NANALAL (24)
24 | PATEL ARVIND DEE - 02782513835 ELECTRICAL YES YES
MANSUKHLAL (24)
25 | SOLANKI HITESH DEE - 9824494956 ELECTRICAL NO NO
RATILAL (06)
26 | TRIVEDI SANDIP ITHMMV) - 9825653951 AUTOMOBILE YES YES
MAHESHBHAI (13)
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a b Cc d e f g h

27 | PATEL DIPAK ITIMMV) -- -- AUTOMOBILE NO NO
NAVALKISHOR (25)

28 | GALOLIYA PANKAJ DAE,DME -- 9426447240 | AUTOMOBILE YES YES
RAMESHBHAI (15)

29 | VAISHNAV SANJAY DE&R -- 02782566014 | ELECTRONICS YES YES
NIRBHAY RAM ENGG. (15)

30 | RATHOD JITENDRA Dip. -- 9924566567 | ELECTRONICS YES YES
RAMBHAI E&CS,CIC (15)

31 | BHATT CHANDRAKANT ITI (MH) -- 9426910491 | MECHANICAL YES YES
RAMNIKLAL (22)

32 | BARAIYA RAMESH ITHMMV) -- 9824210886 | AUTOMOBILE NO NO
PARSHOTAMDAS (24)

33 | PURCHIT LALITRAI ITI(MD) -- 9374857571 | AUTOMOBILE YES YES
HARSHADRAI (25)

34 | PARMARBUDHALAL ITI(MD) -- 9377472250 | AUTOMOBILE NO YES
DEVJBHAI (24)

35 | NATHANI KANUBHAI ITHMMV) -- 02782567202 | AUTOMOBILE YES YES
DURLABHJIBHAI (26)

36 | ASODIYA PRAVIN BA -- 02782524288 STENO(ENG) YES NO
DUNGARBHAI (17)

37 | MANDALIYA DCDDM, -- 9879554655 DRESS NO NO
BHAGVATI SHANTILAL BA MAKING(15)

38 | VALIYA MANJBHAI DEE -- 9426715684 ELECTRICAL YES YES
BHAGVANBHAI (14)

39 | TRIVEDI JAYESH DEE -- 9898871938 ELECTRICAL YES YES
ANANTKUMAR (18)

40 | SAVANI JASMAT ITI(STG) - - STENO(GUJ) YES NO
DEVJBHAI (25)

41 | MAHETA ATUL DME -- 02782201341 AUTOCAD YES YES
RAMNIKBHAI (22)

42 | SUTHAR MUKESH ITI(WD) -- 02782204947 | MECHANICAL YES YES
SHANTILAL (14)

43 | GUJARATI BABUBHAI DME -- 9426222147 MATHS (22) NO NO
PARSHOTAMBHAI

44 | JOSHI KISHORBHAI ITI(DM) - 02783298088 | DRAWING (21) YES NO
RAVISHANKER

45 | ROKADIYA RAJESH DME -- 02782201051 MATHS(25) YES NO
RASIKLAL

46 | JVANI BABULAL DCE -- 9824228877 MATHS (22) YES NO
NARANBHAI

47 | KARCHALIYA ITI(DM) - 9426902346 | DRAWING(26) NO NO
HARSUKHBHAI K.

48 | TRIVEDI DEVDATT DME -- 9426902459 | DRAWING (27) NO NO
ANANTRAI

49 | MAKWANA DME -- 02782448530 | DRAWING(20) YES NO
MADHUKANT D.

50 | MANGUKIYA DME -- 9426266247 DRAWING(23) NO NO
PURUSHOTAM H.

51 | SHAH MANOJ RATILAL DME -- 9979310321 DRAWING(18) YES NO

52 | AGRAVAT ALAY DAE -- 9427202172 | AUTOMOBILE YES NO
NATVARLAL (15)

53 | DHANANI PRAVIN GCC, STG -- 02782567746 S.S (24) YES NO
MANJBHAI

54 | GOHEL KANAIYALAL ITI(MD) -- 9374832973 TWO NO NO
DAMODARDAS WHEELER(25)

55 | MAHETA AJAY DAE -- 02782200977 TWO NO NO
BALVANTRAI WHEELER(15)

56 | GOHIL JAGDISHBHAI IT(TR), -- 9879321121 TOOLROOM YES YES
BHAISAHEBBHAI BA, MA (25)

57 | JOSHI BHAVNABEN M. DCDDM, -- 9898246834 TOOLROOM NO NO

BA (14)

58 | VAGHELA ABHAY BE (CO -- 9924226416 COMPUTER NO NO

BABUBHAI MPUTER) (06 Months)
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a b Cc d e f g h
59 | BHATT MOHINAR MSC, -- 02786541270 COMPUTER NO NO
SURENDRABHAI PGDCA (06 Months)
60 | PATEL SANGITA DCE, -- 9426977988 COMPUTER NO NO
PRANJIVAN PDCA (06 Months)
61 | JOSHI RAMCHANDRA DCE, -- 9426475813 COMPUTER NO NO
PITAMBARBHAI Dip.Comp. (06 Months)
62 | BHATT NIMIT BSC, -- 9998417448 COMPUTER NO NO
JAGDISHCHANDRA PGDCA (06 Months)
63 | VYAS PRAGNA DME -- -- MECHANICAL NO NO
KANAIYALAL (06 Months)
64 | PATEL RAJESH DIC -- 9377113554 | ELECTRONICS NO NO
CHANDULAL (06 Months)
65 | BHATT DHARTIBEN DEE -- 9998417448 ELECTRICAL NO NO
JAGDISHCHANDRA (06 Months)
66 | AGRAVAT P.S ITI(ET) - -- ELECTRICAL NO NO
(06 Months)
67 | GOHIL ITI(ET) - -- ELECTRICAL NO NO
DHARMENDRASINH M. (06 Months)
68 | SAKARVADIYA ITI(ETM) -- -- ELECTRONICS NO NO
BHAVESH RAJENDRA (06 Months)
69 | DABHI KISHOR ITI(ETM) -- 9879295978 | ELECTRONICS NO NO
BHPATBHAI (06 Months)
70 | VAISHNAV NILESH C. ITI(MD) -- -- AUTOMOBILE NO NO
(06 Months)
71 | PIPALIYA SAMIR DIC -- 9879079797 | ELECTRONICS NO NO
BABUBHAI (06 Months)
72 | VYASJAYDEEP DME -- -- MECHANICAL NO NO
DINESHBHAI (06 Months)
73 | VAGHELA MUKESH DAE -- -- AUTOMOBILE NO NO
CHAMANBHAI (06 Months)
74 | JANI DARSHAN D. ITHMMV) -- -- AUTOMOBILE NO NO
(06 Months)
75 | KHASIYA ANAND BA(ENG.) -- -- SPOKEN ENG. NO NO
GHANSHYAMBHAI B.ED. (06 Months)
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